
 

 

Document 20 
Report of the Standing Commission on Clerical Compensation 

to 
The 223rd Annual Diocesan Convention  

        
 
The commission consists of 12 members; 6 clergy and 6 lay members elected by the Diocesan Convention.   
 
Our objective is to assure that all clergy are adequately and correctly compensated. 
 
The commission monitors compliance of salary, social security offset, continuing education, professional 
expenses allowance, health and life insurance and housing allowance including housing equity contributions. 
The Commission makes recommendations to the Convention on compensation matters, but the Convention 
has the ultimate approval. 
 
The Canons of the Diocese direct the Commission to submit a report to the Convention each year on 
compliance with all compensation guidelines. 
 
The report on clerical compensation is due in the Diocese by March 1 of each year. We sincerely thank the 
majority of parishes who send their reports on time, but there are a number of parishes that are consistently 
late. It is a time consuming and unnecessary process for Commission members to contact delinquent parishes. 
Any church, which is having trouble completing the forms, should contact a Commission member. 
 
Of the 122 parishes, we have identified with full-time ministries, 37 that failed to submit their 2006 reports and 
therefore, are in violation of Canon 33, Section 4. The Commission does not want to punish any parish; it 
simply wants to insure all clergy are paid according to Canon 74. The Commission is available to assist 
churches with questions or problems of clergy compensation. 
 
Another resource for compensation issues available to clergy and lay is the Church Pension Fund. It, also, 
contains a wealth of information on church insurance. Their web site is www.cpg.org. 
 
This year we examined the problem of “classification creep”. Several parishes have expressed concerns that 
have not really grown, but due to inflation have been reclassified to a higher level. When the Commission 
looked into the problem, we discovered that according to Canon 74, Section 1, the Commission we are 
required to do this every year divisible by five. In has been considerably more than five years since we have 
adjusted the points determining the classification levels.  We have attached an explanation exactly how we 
calculated the new numbers. In summary, we adjusted for inflation only that percentage of the points having to 
do with income. Another attachment shows how the new point would have effected classification for 2007. 
There are quite a number of churches that will go down one level. 
 
That automatically begs the question what effect does a classification have on clergy compensation. The short 
answer is very little. According to Canon 74, Section 3, Paragraph (a), all full-time clergy are required to 
receive a cost of living adjustment (COLA). This may place them ahead of the Salary Grid according to the new 
classification, but they must receive a COLA until they are back on the salary grid. The only component 
affected by a change in classification is the home equity allowance for clergy living in church supplied housing. 
This is directly tied to classification level, but we encourage churches to continue to pay into this account at the 
previous level. 
 
In addition, the classification list contains incomplete data, when churches fail to send their parochial reports to 
the Diocese. For churches, where we do not have sufficient information to determine their new classification, 
we will continue to keep them at the last known classification for determining clergy compensation. 
 
The changes the Commission is proposing will not take effect until January 1, 2008. 
 
If you have questions or comments, please get in contact with a member of the Commission. 
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Finally, I want to thank the dedicated service for two dedicated members who are leaving the Commission. The 
Rev. J. Connor Haynes has served several years as Commission secretary, and Rich Frost has handled the 
classification grid for many years. The Commission will miss them and wished them well in their future service 
to their parishes and the Diocese. 
 
Respectfully submitted, 
 
The Rev. John Charles Powell, Chair 
Standing Commission on Clerical Compensation 
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The Rev. Valerie L. Balling      Cass Lavin-Spause   
St. Stephen’s Church      41 Brandon Lane 
51 N. Main Street      Sewell, NJ 08080 
Mullica Hill, NJ 08062      H: (856) 218-8372 
W:  (856) 478-6931      E-mail:  cass13@verizon.net 
E-mail:  vballing@comcast.net 
         David E. Magee 
The Rev. Brian Burgess     207 Dunellen Avenue 
Christ Church        Dunellen, NJ 08812 
62 Delaware St.        H:  (732) 968-1329 
Woodbury, NJ 08096-5989     E-mail:  ndmagee@worldnet.att.net 
W:  (856) 845-0190 
E-mail:   fr.burgess@christchurch.woodburynj.org  Martin F. Nelson 
         58 Douglas Street 
The Rev. Denise Cavaliere, Dcn     Lambertville, NJ 08530-1023 
15 Paper Mill Rd.       H:  (609) 397-9021 
Cherry Hill, NJ 08003-1409     E-mail:  mfnelson2@msn.com 
W:  (609) 586-6004 
E-mail:  Dcav721@comcast.net     Arthur G. Pedersen 
         53 Pitman 
The Rev. Thomas B. Conway     Fords, NJ  08863 
22 Wickapecko Dr.      H:  (832) 738-0602 
Interlaken, NJ 07712      E-mail:  agpedersen@silverlinewindow.com 
H:  (732) 531-7807 
E-mail:  thomas.b.conway@verizon.net     The Rev. John Charles Powell 
         485 Main Street 
Richard B.  Frost       Lumberton, NJ  08048-1101 
208 Cinnaminson Street      H:  (609) 265-8951 
Riverton, NJ  08077-1234     E-mail:  john.charles.powell@comcast.net 
H:  (856) 829-6528 
E-mail:  RBFrost@webtv.net     Edith Rohrman 
         718 Willow Drive 
The Rev. J. Connor Haynes      Gibbstown, NJ  08027 
145 West Broad Street      (856) 423-1377 
Burlington, NJ  08016-1341     E-mail:  acrohrman@snip.net 
W:  (609) 386-0902 
E-mail:  therector@stmarysburlington.org 
 
 


